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�e vision of Haberling Financial 
Group (HFG) started in late 1978 as 
I was a beginning accounting and 
�nance student at Central 
Washington University.  A 
fragmented �nancial services 
industry was showing change.  A 
new industry was being developed 
called �nancial planning.  My vision 
was to provide a coordinated 
�nancial service that was similar to 
medicine: to diagnose the patient’s 
�nancial health and put the patient 
�rst.  My freshman accounting 
professor told me that my idea of 
having a �nancial planning �rm 
wouldn’t work.  His opinion didn’t 
deter me.  Two years later as I was 
walking down the hall, he yelled at 
me from the other end and said, 
“Haberling, your idea is going to 
happen.” Over the years, we have 
been on the leading edge of 
providing new services.  For 
example, we’ve been providing 
performance reports since 1986.  

Since that time, we have also been 
tracking cost basis.  In 1998 we 
converted to fee based management, 
while our competition was still 
focused on getting commissions.  
We created a review process that 
monitors and tracks all wealth 
management issues that are unique 
to each client.  Over the last decade, 
one service we saw many of our 
clients needing was trust services.  
Today, many of you have a will with 
a trust provision that provides for 
your family upon your death.  �e 
reason for the trust has many 
scenarios.  In some cases, family 
members haven’t demonstrated 
stewardship skills or there are estate 
tax planning reasons for a trust, 
which in turn requires a trustee.  
Some of you have identi�ed a 
person that you think can �ll this 

position.  Others have named a 
corporate or institutional trustee, 
while using HFG as the trust 
investment advisor.  Over the past 
couple of years some of you have 
asked why we don’t o�er trustee 
services. �e State of Washington 
has a statute that requires businesses 
designated as trustees to be 
chartered by the state. Since last fall, 
HFG has been in discussion with the 
Department of Financial Institutions 
of the State of Washington to 
understand how HFG may form a 
trust company.  As we progress 
through our due diligence, we will 
keep you updated.  Until then, if you 
have any questions about our 
development of a trust company or 
if you have questions about your 
estate plan, please feel free to contact 
us.

My vision was to provide a coordinated �nancial 
service that was similar to medicine. 

“
”

Trust Company 
Discussions
Over the last decade, one service that we 
see many of our clients needing is trust 
services.  In an e�ort  to serve the needs 
of our clients better, HFG is exploring the 
idea of forming a trust company.  



also handles the �nancial reporting and  planning 
for HFG internally. Mike has two daughters 
Amber and Abigail with his wife of 21 years, 
Sandy. Amber currently attends Hanford High 
School and Abigail is in middle school at
Carmichael in Richland.

�is past June, DeDe 
Johnson celebrated her 
8th year at HFG. DeDe 
is responsible for
generating your
quarterly reports,
assisting the advisors in 
implementing and 
re-balancing portfolios, 

HFG is proud to 
announce our newest 
hire, Brianna Brannan.  
Bri is a recent graduate 
from Eastern
Washington University 
(EWU) and is on track 
to become our �rst 
female �nancial

Employees in the News

Steve Palm has completed his CFP® course work.  He is now quali�ed to sit for the CFP® board 
examination.  Will Wang has completed Stage 5 of his CFP® course work.  Both Will and Steve hope to 
complete the CFP® certi�cation process by the end of 2015. 

in Gladstone, Australia. �ey have two daughters, 
Nicole and Dagnie. Nicole currently works in 
Seattle for Howard S. Wright and Dagnie is 
attending �e Art Institute in Seattle. 

Mike Tallman, this past 
May, celebrated his 10th 
year at HFG.  Mike 
joined HFG a�er
working in the banking 
industry.  Mike now 
works with more than 
100 families and has a 
thriving practice. Mike 

along With being our internal IT expert.  DeDe is a 
valued member of the HFG family and her skills are 
essential. She plays an integral role in technology 
exploration and implementation, which allows us to 
simplify life for our clients. DeDe has two daughters 
with Joe who is currently on assignment for Bechtel 

advisor.  Bri satis�es Haberling Financial Group’s 
education requirement for advisors with a double 
major in Finance and Human Resources.  Bri 
started o� working closely with clients on the 
service team and is on her way to becoming an 
associate advisor. 

Bri is a Tri-City native and graduated from 
Kamiakin High School and was a successful 
participant of the “Running Start” program.  She 
was also a heralded student athlete (soccer) and 
played four years of Division 1 soccer at EWU. 
We are excited to welcome Bri and her unique 
talents to the Haberling Financial Group team.

Continuing Education



Recent Events

Account Access Online
We would like to introduce our newest technology, E-Money.  As part of 
our forward thinking and client focused service, we have been in search of 
an account aggregation program that allows you to integrate all of your 
investment, bank and reward accounts in one central location.  �e 
objective of pursuing this technology is to hopefully "simplify your life" and 
make tracking your accounts easier and more accessible.  We believe we 
have the solution!  E-Money has the capability to report not only bank and 
investment accounts, but also provide a cloud-based vault, that allows you 
and your advisor to save and share important documents electronically, like 
wills and tax returns.  E-Money also has spending and budgeting tools for 
those who would like to keep track of credit card and cash �ow activity.  
�is program is private and secured.  �is program comes at a cost to HFG 
and we are passing this on as a value added feature for our clients.

HFG Upcoming Events
- Tax Workshop - March 
- Spring Cleaning - April 
- Parking Lot BBQ - June or July
- Medicare Workshop - October
- Charitable Giving Workshop - November
- Christmas Open House - December

�e Financial Planning Association (FPA) recently hosted a national conference in 
Seattle.  Mike Tallman, Bob Lagonegro and Steve Palm attended the conference.  
�ere were workshops on estate planning, divorce planning, portfolio management 
and many other topics speci�cally related to �nancial planning.  

"We learned a lot of applicable information over the course of the three day seminar.  
Due to the wide variety of topics during each session, each advisor tried to attend a 

di�erent class in order to maximize the limited time available at the conference. When we returned a�er 
each day, we would collaborate with one another to review what we had learned and how it could be 
applied to our practice; more importantly how it would help better serve our clients". - Bob Lagonegro, CFP® 

Will Wang recently traveled across country to visit GMO Headquarters in Boston, 
MA.  GMO is a global investment management �rm that specializes in unique asset 
management solutions.  

You may not be familiar with the name GMO, but many of you may have come 
across the name Jeremy Grantham, who is the founder of the strategic Boston �rm.  
Mr. Grantham is nicknamed the "Perma-Bear" by the Wall Street Journal for his 

unique methods of looking at market valuations.  He is 
most recently known for his accurate forecast of 
market bubbles; speci�cally the tech in early 2000 and 
housing is 2008.  For those of you who have been 
following our Quarterly Market Summaries, GMO is a 
management group with which we share many 
research similarities.  Will had the opportunity to meet 
Ben Inker (Head of GMO's asset allocation team) and 
hear �rst-hand their 7 year return forecast and outlook 
on equity valuations.

E -M o n e y
We are still in the beta stage.  For those of you that have been asked to beta test, please feel free to give 
our team feedback on how it is working for  you.  We hope that by mid-year, we will be ready to roll out 
E-Money to all clients.



HFG Growth: 31 Years and Counting

Last fall HFG celebrated its 31st
o�cial year.  �e actual roots to the
business pre-date 1963 when Lee 
Haberling le� public education to enter 
the insurance and mutual fund business.  
Many of you know Lee.  We are happy to 
say that he turned 85 in December.

As of 9/30/14, HFG manages
$315MM in assets for over 500
families and retirement plans.  Our 
business continues to grow in assets and 
clients, as many of you generously share 
our story of providing experienced and 
competent �nancial planning.  �ere is 
nothing as powerful as a referral. We 
thank you for this and will strive to 
continue earning your trust.

1141 North Edison   |   Suite A   |   Kennewick, WA 99336
509 -735-7507       www.hfginvest.com

How We Select
Advisors

HFG has set internal requirements 
that we believe exceed the industry 
standards of qualifying to become a 
�nancial advisor.  Our �rst require-
ment, in order to be 
considered a candidate, is for an 
individual to have the highest degree 
of honesty and integrity.  We value 
our reputation and protect it dearly.  
My name is on the sign and all of 
our advisors and employees live in 
our community.  We are very careful 
whom we invite to join our team.  
�ere is no litmus test to con�rm 
this required trait.  But, we go 
through great lengths to learn about 
the candidate’s past.

Secondly, the candidate must meet 
an educational requirement. Most of 
us would require our physician or 
doctor to have gone through medical 
school, right?  Excuse me, as I get on 
my soap box for a moment.  I �nd it 
concerning how many �nancial 
institutions place “sales” skill above 
knowledge, competency and 
capacity.

To be a competent advisor, we 
believe individuals should have 
either a �nance, accounting or 
economic degree as a foundation.  
I believe there is no substitute for 
going through the rigor and grind of 
school, and having to learn and test 
over 4 years.  �ere could be 
exceptions, but the candidate would 
need to be unique.  We also believe 
that not everything is learned in a 
classroom.  Our advisors will go 

through HFG training for at least 2 
years before being designated as a 
�nancial advisor.  In other words, we 
don’t allow them to use others as 
guinea pigs.  A�er their two years, 
they will work with a seasoned 
Certi�ed Financial Planner (CFP) 
that will evaluate their work.  We 
also require all of our advisors to 
pursue the CFP designation.  Once 
the CFP designation has been 
obtained, we individually commit to 
a life of perpetual learning.

We believe HFG's requirements set 
the bar high and we hope that 
equates to higher quality experience 
for our clients.

- Ty Haberling, CFP® 

Ty and Lee Haberl ing


